




Complaint Decision S 12-0 I 

The public reprimand is notice to Mr. Scott, other legislative employees and the public that 
the committee takes seriously the provisions in statute requiring a legislative employee to 
resign prior to becoming a candidate. In this case, Mr. Scott made himself a candidate 
without either resigning or filing the required document. Further, even after he attempted to 

withdraw his email announcement, he stated in a radio interview that he still intended to run. 

The committee finds that Mr. Scott could have avoided this situation by exercising due 
diligence and good judgment in obtaining necessary information regarding a candidacy and 
campaigning for a legislative seat from the Alaska Public Offices Commission, the 
oversight agency responsible for campaigns. Mr. Scott, being a legislative employee, is 
aware of the fact that APOC governs campaigns. Lack of action on Mr. Scott's part does 
not "maintain high moral and ethical standards among public servants in the legislative 
branch of government" which "are essential to assure the trust, respect, and confidence of 
the people of this state". AS 24.60.010(1). On the other hand, Mr. Scott's actions give the 
distinct impression that he was trying to run for office without resigning employment. The 
committee echoes the language in AS 24.60.010(2) which states a fair and open government 
requires that legislators and legislative employees conduct the public's business in a manner 
that preserves the integrity of the legislative process and avoid conflicts of interest or even 
appearances of conflicts of interest. All who serve the legislature have a solemn 
responsibility to avoid improper conduct or bear the consequences. 

The committee recommends to the Senate Rules Committee (pursuant to AS 24.60.176) that 
Mr. Scott be placed on probation effective immediately. The committee recommends the 
conditions of probation stipulate that Mr. Scott refrain from conducting activities or taking 
any action related to his campaign for the legislature while employed by the legislature or 
on lay-off status. A legislative employee on lay-off status is considered by the LAA 
Personnel office to be an "employee," although in an inactive or zero pay status. Probation 
would terminate when Mr. Scott resigns or fails to file a letter of intent or declaration of 
candidacy as required by statute for the 2012 legislative elections. Filing for office deadline 
is no later than 5:00 pm. on June 1 st. 

If Mr. Scott violates the conditions of his probation the committee recommends immediate 
termination of his legislative employment. Further, the committee reserves the right to 
recommend financial sanctions ifhe violates the conditions of his probation. 

Adopted this 22th day of March 2012 by a majority of the Senate Subcommittee. 

Dennis "Skip" Cook, Chair 
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